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Wyoming Farm Bureau Federation 106th Annual
Meetmg set for Nov. 13-15, 2025 in Gillette

for the Wyoming Farm Bureau

Federation (WyFB) 106th Annual
Meeting to be held November 13-15, 2025,
at the Cam-Plex Energy Hall in Gillette.

“Coming together to tackle challenges
and find solutions is part of who we are
as farmers and ranchers,” said Wyoming
Farm Bureau Federation (WyFB) Presi-
dent Todd Fornstrom. “These conversa-
tions help us move toward solutions as we
guide the organization forward.”

For more than a century, Wyoming
farmers and ranchers have come together
to share ideas, discuss issues, and direct the
work of their organization. The state annual
meeting is the culmination of the grassroots
policy development process that begins

Saddles to Solutions” is the theme

at the county level
and moves through
the district and state
stages. Issues with
national significance
supported by Wyo-
ming’s delegates then
advance to the Amer-
ican Farm Bureau
Federation for consid-
eration.

“The strength of
Farm Bureau comes from our members,”
Fornstrom continued. “From county res-
olutions to state policy to national pol-
icy, it all starts with the conversations
happening at kitchen tables and county
meetings across Wyoming.”

Farm Labor Wage
changes coming to H-2A

FroMm AFBF
he Department of Labor’s (DOL)
I new interim final rule (IFR) for
H-2A guestworker Adverse Effect
Wage Rates (AEWRs) makes significant
changes to the wage calculation for farm
laborers nationwide. Eagerly awaited by
H-2A employers after the recent cancella-
tion of the Farm Labor Survey (FLS) and
litigation challenging other DOL rules,
the IFR went into effect as soon as it was
posted to the Federal Register on Oct. 2.
Utilizing data from Occupational Em-
ployment and Wage Statistics (OEWS),
H-2A employers will now pay wages based
on tiers of job experience requirements and
receive adjustments to offset the nonwage
costs of the H-2A program, lowering em-
ployment costs for nearly all H-2A workers.
However, the rule leaves some unanswered
questions about how employers will imple-
ment the changes across the country.

Setting New Farm Labor Wages

OEWS wages are not a new factor in
the H-2A program. A 2023 wage rule dis-
aggregated wages, eliminating one Ad-
verse Effect Wage Rate for all H-2A work-
ers and instead requiring distinct wages

for all Standard Occupation Classification
(SOC) codes for job duties beyond what
DOL considered farmwork, like driving
a truck. However, a federal district court
in Louisiana struck down that rule in its
entirety nationwide on Aug. 25. These
developments preceded DOL’s decision to
make the OEWS the sole source of wage
data in the H-2A program.

Occupational Employment
and Wage Statistics
The Bureau of Labor Statistics’ OEWS
is a randomized survey of employers com-
piled from state unemployment insurance
(UuI) databases from over a million non-
farm establishments. Yearly estimates
posted each May contain a three-year av-
erage of the prior years for wages in each
category. Overall, the OEWS has a response
rate of 65%, similar to historical responses
to the FLS, but the OEWS does not survey
farm establishments. Employers who are
categorized as support activities for crop
production and support activities for ani-
mal production — also known as farm labor
contractors (FLC) — are included in the pos-
sible survey pool if they file Ul in their state.
FARM LABOR WAGE ... Page 5

OADDLES

Policy and Purpose

WyFB’s grassroots process will again
take center stage in Gillette as members
meet to review resolutions and debate the
policies that guide the organization. Dele-
gates representing county Farm Bureaus
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106th Annual Meeting « November 13-15, 2025 - Gillette, Wyoming

from across the state will
lead the discussions, vote
on policy, and elect state
officers during the busi-
ness session.

WyFB’s four standing
committees—Natural and
Environmental Resources,
State Government Affairs,
Agriculture Tax, and Gen-
eral Issues — will meet
Thursday afternoon to
discuss resolutions in their focus areas and
make recommendations to the full body.
Those recommendations are then brought
forward to the voting delegates for consid-
eration during the general session.

ANNUAL MEETING... Page 8

Collegiate Farm Bureau connects students
and community through agrlculture

BY CALLIE HANSON

or members of the University of Wy-
Foming Collegiate Farm Bureau, ad-

vocacy for agriculture goes hand in
hand with building community. The stu-
dent-led organization continues to grow
by offering opportunities for involvement,
leadership and connection—both on cam-
pus and across the agriculture industry.

Club leaders Courtney Beene and Kyra
Doud said this year’s activities have cen-
tered on helping students understand
what Farm Bureau stands for and creating
ways for them to get involved. “We really
focus on being advocates for Wyoming ag-
riculture and promoting everything that
Farm Bureau stands for,” Doud said. “Our
goal is to help our members learn more
about agriculture and become advocates
themselves.”

One of their new events this year was
the Farm Bureau 5K, designed as both a
fundraiser and a way to highlight the
“Wyoming Needs Ag” message. “Last
year, we wanted to do it as a fundraiser
for us but also as recognition to Wyoming
Needs Ag,” Beene said. “The goal was to
enhance community involvement and
really help people understand what Farm
Bureau is, what we’re doing, and just get
people involved and excited about what
organizations can do around campus.”

University of Wyoming Collegiate Farm
Bureau hosted their first annual 5k to
raise money for upcoming activities.
COURTESY PHOTO

Wyoming Needs Ag is an annual tail-
gate hosted by Wyoming Farm Bureau
Federation during a University of Wyo-
ming home game. Participants have the
opportunity to earn a free t-shirt by par-
ticipating in activities or simply chatting
with a rancher. WyFB handed out 400
t-shirts to Wyoming cowboys fans in 2025.

COLLEGIATE FARM BUREAU ... Page 7
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CALENDAR
OF EVENTS

November

3-4 Joint Corporations - Cheyenne
4-6 Select Water - Casper
6 Joint Travel - Casper
13-15  WyFB 106th Annual
Meeting - Gillette

18-19  Joint Revenue - Cheyenne
December
2 WyFB Board Meeting
- Laramie
January
9-14 American Farm Bureau
Federation Annual Convention
- Anaheim, CA
February
5 WyFBCollegiate
Discussion Meet - Cheyenne
6-7 Wyoming/Colorado
Farm Bureau Federation
YF&R Conference - Cheyenne
9 Wyoming Legislature
Budget Session Convenes
Visit wyfb.org
for event updates

NOTICE

Annual Policyholders’ Meeting and
Policyholder Approval of Merger with
IFB Mutual Insurance Holding Company
December 4, 2025 — 8:00 a.m.

Mountain West Farm Bureau Mutual
Insurance Company

Farm Bureau Center, 931 Boulder Drive
Laramie, Wyoming 82070

Further information about the merger will be
mailed to policyholders and be published on
www.mwrfbi.com in mid-November.
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Something for Everyone at the i
American Farm Bureau Convention

American Farm Bureau Federation President

egistration is open for the 2026
RAmerican Farm Bureau Convention

in Anaheim, California, January
9-14. This is our flagship event, and our
team is pulling out all the stops to inspire
farmers, ranchers and partners across agri-
culture to imagine, grow, and lead together
in 2026. To help get you excited for all that
we have in store, here’s a little preview.

Attendees can expect a robust lineup
of workshops to learn together and explore
ways to grow their businesses and leader-
ship skills in 2026. Convention workshops
will cover the top issues facing agriculture
and the latest trends in member and con-
sumer engagement. Come ready to hear
about the hot public policy issues for 2026,
get a preview of the economic outlook for
agriculture, engage with leading agricul-
ture topics in the MAHA era, learn more
about mental health initiatives, and con-
sider growth strategies for beginning farm-
ers.

Beyond our workshop lineup, we also
have special sessions throughout the week-
end that give all attendees an opportunity
to engage further and to sharpen their ad-
vocacy and storytelling skills. The Farm
Bureau Women’s Leadership Committee
will host its annual meeting on Sat., Jan.
10, which will feature an inspiring keynote
from life coach and cattle rancher, Coach
Kiah, as well as networking opportunities
to help us kickoff the International Year of
the Woman Farmer. The Promotion and

Saddle Up

words. Whether the context is related

to horses or used metaphorically, sad-
dle up to me is about being ready for the
task at hand.

Saddle up, literally. When it is time to
saddle up our horses in preparation for rid-
ing, there are always important items to
check on such as saddle fit, cinches, and
pending the job to be done, saddle bags full
of important items to care for the cattle and
provide a snack or two along the way for
the riders. Once that preparation is com-
plete, it is time to jump in the saddle and
enjoy the ride.

Saddle up, metaphorically. When it is
time to saddle up to prepare for the task at
hand, there are always important items to
check on such as background preparation
and issues analysis. Once that preparation
is complete it is time to get to work on the
solution to the issue at hand.

The theme of this year’s 106th annual
meeting of our great organization, “Saddles
to Solutions,” is so fitting to the work we do to

Saddle up. Oh how I love those two

Zippy Duvall

Engagement Committee will host its
annual Communicate, Collaborate and
Influence (or CCI) training that same
day, where they will explore strategies
to engage with consumers. The Green-
screen Farmer, Jon Dinsmore, will
share his story and how he uses social
media to engage with millions right
from his farm. Attendees will have the
opportunity to explore the “Power of
Engagement” even more on Mon., Jan.
12, with a special workshop, where
award-winning film and TV producer
Sam Goldberg will bring his expertise
to help attendees shape agricultural
narratives that resonate with a variety
of audiences.

We also are hoping for some of
Southern California’s signature sun-
shine as we have a great lineup of lo-
cal tours to offer attendees. Whether
you are looking to see and sample local
agriculture or get a behind-the-scenes
look at historic California sites, we have
got a tour for you. I also hear there’s a
pretty famous mouse, who lives just a
few blocks from the Convention Center,
if you are looking to add in some family
fun while you're in California.

We've got all you could wish for
when it comes to networking and
learning about the latest innovation
at our Trade Show. Stop by the new Ag
Insights Hub where our sponsors and
exhibitors will showcase their agricul-
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ture knowledge and share problem-solving
strategies and helpful solutions. Our Culti-
vation Center Stage will feature an exciting
lineup of speakers and maybe a live podcast
or two—stay tuned for more there! And of
course, the showcase event on the stage there
will be the live Final Four round of the Ag
Innovation Challenge. Come see what these
innovative entrepreneurs have to offer your
farm or ranch business. Then stop by our
County Activities of Excellence booths to see
the amazing programs our grassroots mem-
bers have created to enrich and serve their
communities. And don’t forget to stop by the
AFBF booth where we’ll host a special Farm
Bureau family gathering with picnic benches
to foster fellowship. You can also step onto
our front porch there to capture photos with
family and friends.

Last, but certainly not least, we have an
inspiring lineup for our general sessions.
We have reimagined our main stage to bring
renewed excitement to our time together as
a Farm Bureau family. Before you head over
to the opening general session, though,
make sure you get a hearty helping of pan-
cakes at the Ag Foundation’s Flapjack Fund-
raiser. You can enjoy a great meal and learn
about the work our Ag Foundation team is
doing to inspire the next generation to learn
about agriculture. At our general sessions,
we’ll honor those who have served agricul-
ture and celebrate leaders who are imagin-
ing ways to grow and lead in agriculture.

AFB CONVENTION ... Page 3

Kerin Clark

implement the policy of our members. As you
work on your farm or ranch—whether your
saddle is horseback, tractor, UTV or pickup—
you help bring solutions to the issues impact-
ing your business through Farm Bureau’s
grassroots policy development process.

When working on issues that impact
our members, sometimes the solution is
clearly defined and like a well-used saddle,
comfort on an outcome can be seen quickly.
Sometimes the solution is unclear and like
a new saddle, it takes some time to break
into where the outcome should be.

Over the past year, we have saddled up
on a myriad of issues to protect our mem-
bers’ interests. Those topics range from op-
posing mandatory electronic identification,
to supporting labor reform and freezing the
H-2A wage rate at 2023 levels, to reinforc-
ing private property rights related to natu-
ral processes and ecosystem monetization,
and opposing federal overreach in proper-
ty disputes with federal agencies. When it
comes to policy advocacy this past year,
WyFB has attended nearly 180 legislative

Wyoming Farm Bureau Federation Executive Vice President

meetings and had 60 direct contacts with
Wyoming Congressional Offices. WyFB has
submitted 12 formal comments to state and
federal agencies advocating for our mem-
bers’ policy.

We saddle up when it comes to telling
the story of Wyoming agriculture too. From
member publications to connecting with
consumers, serving as the voice of agricul-
ture is an important component of saddles
to solutions. We work to tell the story as of-
ten as we can.

From your saddles to the solutions you
seek to keep agriculture strong, the Wyo-
ming Farm Bureau Federation saddles up
every day for you. Being ready for the task
at hand begins with the strength of our
policy process. Members driving solutions
to the issues at hand guides the work of the
organization.

Saddle up. See you soon for the 106th
annual meeting. The work is as import-
ant as ever to work towards solutions that
strengthen agriculture and the communi-
ties in which we all live. W
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Farm Bureau to president and congress: Farmers are at a breaking point

FrROM AFBF
he American Farm Bureau Federa-
I tion sent letters to President Donald
Trump and Congressional leaders to
emphasize the severe economic pressures
facing America’s farmers and ranchers.
Falling crop prices, skyrocketing expenses
and trade disputes are creating conditions
that are too much for farm families to bear.
“Across the country, farms are disap-
pearing as families close the gates on the
farms tended by their parents, grandpar-
ents and generations before them,” wrote
AFBF President Zippy Duvall. “Every farm
lost takes with it generations of knowl-
edge, community leadership and the

Secretary Rollins

FroM USDA

n Oct. 22, U.S. Secretary of Agricul-
O ture Brooke L. Rollins, Secretary of

the Interior Doug Burgum, Secre-
tary of Health and Human Services Rob-
ert F. Kennedy Jr., and Small Business
Administrator Kelly Loeffler announced
a suite of actions to strengthen the Amer-
ican beef industry, reinforcing and pri-
oritizing the American rancher’s critical
role in the national security of the Unit-
ed States. Since 2017, the United States
has lost over 17% of family farms, more
than 100,000 operations over the last
decade. The national herd is at a 75-year
low while consumer demand for beef has
grown 9% over the past decade. Because
increasing the size of the domestic herd
takes time, the U.S. Department of Agri-
culture (USDA) is investing now to make
these markets less volatile for ranchers

heartbeat of local economies: fewer kids
in schools, fewer trucks at the grain eleva-
tor, fewer small businesses that keep ru-
ral towns alive. As those farms disappear,
so too does America’s food independence:
our ability to feed ourselves without rely-
ing on foreign supply chains.”

Prices paid for crops have fallen off a
cliff since 2022, and U.S. agriculture has
experienced a trade deficit during the same
time period. Lingering questions with trade
partners, particularly China, have added to
volatility in farm country and left farmers
with uncertainty about their futures.

“In the short term, we urge leaders to
authorize bridge payments for farmers be-

over the long term and more affordable
for consumers.

“America’s food supply chain is a
national security priority for the Trump
Administration. We are committed to
ensuring the American people have an
affordable source of protein and that
America’s ranchers have a strong eco-
nomic environment where they can con-
tinue to operate for generations to come,”
said Secretary Brooke Rollins. “At USDA
we are protecting our beef industry and
incentivizing new ranchers to take up
the noble vocation of ranching. Today,
USDA will immediately expedite dereg-
ulatory reforms, boost processing capac-
ity, including getting more locally raised
beef into schools, and working across
the government to fix longstanding com-
mon-sense barriers for ranchers like out-
dated grazing restrictions.”

fore the end of 2025,” wrote Duvall. “These
payments must be robust enough to address
sector-wide gaps and provide meaningful
support as the federal government works to
recalibrate trade strategies, stabilize prices,
and strengthen key market relationships.”
While emergency aid will help tem-
porarily ease the burden facing farmers,
only long-term solutions will improve eco-
nomic conditions in rural America.
Farm Bureau renewed its call for sev-
eral priorities, including:
® Fair and enforceable trade agree-
ments;
® Policy on biofuels, including year-
round sales of E15;

“At Interior, the Department is slashing
red tape and restoring grazing access on
public lands to support the livelihoods of
hardworking Americans in the ranchingin-
dustry,” said Secretary of the Interior Doug
Burgum. “Thanks to President Trump, this
administration is taking decisive action to
support America’s farmers and ranchers so
that they can support American families
with high quality beef.”

“We face a chronic disease epidemic
in this country largely tied to the foods we
eat,” said Health and Human Services Sec-
retary Kennedy. “Under President Trump,
we are restoring whole foods as the foun-
dation of the American diet and ending
the decades-old stigma against natural
saturated fat in beef and dairy products.
We will strengthen America’s ranching
industry so families can choose nutri-
ent-dense, minimally processed foods.

® Restoration of whole milk in schools;
® Protecting interstate commerce;
® Investigating prices for major agricul-
tural supplies;
® Enforcing laws and regulations that
protect competition, fairness and
transparency;
® Prioritizing American-grown fruits
and vegetables in federal and institu-
tional purchasing programs.
“Federal leadership can now prevent
a deepening crisis by taking steps to pre-
serve our agricultural infrastructure and
ensure the next generation of farmers
and ranchers can continue feeding the
world.” H

announces plan for American ranchers and consumers

Bottom line: we cannot Make America
Healthy Again without America’s farmers
and ranchers.”

“Ranches and farmers are the origi-
nal small businesses. Over generations,
they carry on the vital legacy of feeding,
clothing, and fueling America,” said SBA
Administrator Kelly Loeffler. “Today,
thanks to the leadership of President Don-
ald J. Trump and Secretary Rollins, this
Administration is taking major action to
strengthen our food supply and the beef
industry by offering more security for the
hardworking ranches our nation depends
on. The SBA is committed to doing its part
by cutting burdensome regulations and
supplying government-guaranteed loans
to support our producers as they work to
strengthen the American beef supply — for
consumers, our national security, and the
proud American tradition of ranching.” W

AFB CONVENTION... From Page 2

We’re excited to feature everyone’s fa-
vorite, again, the Farm Dog of the Year
winner. We will honor our Veteran Farm-
er of the Year, and we’ll announce the
winners of this year’s competitive YF&R

events. Then to close out our final gener-
al session, we’ll welcome special keynote
speaker Tim Tebow.

Finally,  want to extend a special invi-
tation to young leaders across agriculture
and Farm Bureau. We will host a special
Empowering Young Leaders Reception

(g RRN] o K RO (-

Beef and Cabbage Soup

Recipe by Jane Brooks and Connie Werner
°

Ingredients:

1 pd ground beef
Y5 tsp garlic salt

Y4 tsp pepper
2 celery ribs, chopped

¥, medium cabbage, chopped 1 (280z)
can chopped tomatoes
4 beef bouillon cubes

o 1(160z) can kidney beans

1 small onion chopped
o (280z) water

- Instructions:

This soup has a flavor very similar
to chili and is wonderful on those
cool nights.

1.In a large pot, brown the ground beef and drain the
grease.

2.Add remaining ingredients along with the tomato
can filled with water.

3.Bring to a boil, reduce heat and simmer for an hour.

4.Enjoy with Town House Crackers

For more recipes visit www.modernranchwife.com

this year, and we hope this will encourage
and inspire young leaders on their leader-
ship journey as we celebrate them togeth-
er. At Farm Bureau, we know our future is
only as strong as the leaders we are em-
powering today.

I hope this preview has you excited

/

Y

for the 2026 AFBF Convention and in-
spires you to register today. Whether you
are still making plans or already packing
your bags, I invite you to check out more
details and exciting announcements on
our convention website. We’ll see you in
Anaheim! H
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My Time International

BY SETH ALLEN,
WYFB YF&R COMMITTEE MEMBER
his past September, I had the opportunity to
I travel to Peru with the Wyoming LEAD pro-
gram. It was my first time traveling inter-
nationally, and it’s an experience I'll never forget.

We first landed in Lima, a bustling city of
about 11.3 million people. Our tour guide shared
that many Peruvians move to Lima in search of
opportunity and to pursue their dreams—the Pe-
ruvian “City of Dreams.” One of our first stops
was the U.S. Embassy, where we met with For-
eign Agricultural Service staff to learn about Pe-
ruvian agriculture and trade relations. We also
visited Agraria La Molina University, a renowned
institution dedicated to agriculture, forestry, and
biological sciences. The university offers lots of
research opportunities—one fellow was studying
mineral and forage requirements in alpacas—and
is home to both a guinea pig and rabbit farm. We
also spent time exploring Lima’s historic center,
including the Plaza de Armas, the cathedral, and
the government palace.

One of the most memorable visits was to Fun-
do La Querencia, a dairy farm that converted to a
feedlot during COVID due to high feed costs. To-
day, it serves as a learning farm where children
and families can experience agriculture first-
hand.

Throughout the week, we toured several farms
that produce wine and pisco grapes. In the coastal
region, we visited Villacuri Farm, where grapes,
citrus, jojoba, and asparagus are grown in sand.
It was incredible to see crops thriving in what
looked like sand dunes. The sand, rich in min-
erals, combined with added fertilizer and water,
allows for productive farming. Most of Villacuri’s
business now comes from jojoba bean production.

From the coast, we traveled to Cusco and spent
time in the Andes Mountains. We visited pre-co-
lonial Inca sites and saw the Basilica, which was
built over ancient Inca temples, along with sever-
al other cathedrals. In the Sacred Valley, we ex-
plored centuries-old farming terraces still in use
today—an incredible testament to Incan ingenui-
ty in water management and construction.

Our trip concluded with a visit to Machu Pic-
chu, one of the New Seven Wonders of the World.
Experiencing it in person was truly unforgettable.

There was so much to see, learn, and experi-
ence in Peru. I enjoyed every moment with my
fellow LEAD classmates, met inspiring people
passionate about Peruvian culture, history, and
agriculture, and of course, enjoyed some incred-
ible food along the way. M

Seth Allen is

a member

of the YF&R
committee and
resides in Lusk.
COURTESY PHOTO
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Allen and his classmates were able to experience agriculture
and other aspects of Peru on their trip. courTESY PHOTO

In addition to exploring the
country's rich agriculture, they
were able to visit Machu Picchu,
one of the New Seven Wonders
of the World. courTESY PHOTO

Allen and others were able to
experience Peruvian agriculture
firsthand. courTESY PHOTO

YF&R Representative-
At-Large Election

uring the 106th Wyoming Farm
DBureau Federation (WyFB) Annual

Meeting, state voting delegates will
elect an at-large representative to serve
on the WyFB Young Farmer & Rancher
(YF&R) Committee.

The WyFB YF&R Representative-At-
Large serves a one-year term, representing
young farmers and ranchers from across
the state. The Committee’s goal is to create
opportunities for young producers to get in-
volved, develop leadership skills, and con-
tribute to both the YF&R and the broader
Farm Bureau programs.

This is an energetic committee dedi-

cated to strengthening the future of agri-
culture and empowering young farmers
and ranchers across Wyoming.

To be eligible, Applicants must be reg-
ular Farm Bureau Federation members be-
tween the ages of 18 and 35.

Those interested should contact their
county Farm Bureau president to request
an application and nomination form or
reach out to Alexis Lake at 307.721.7716
or alake@wyfb.org. Application forms are
also available at wyfb.org under Get In-
volved > YF&R > Committee. All forms will
be forwarded to the Nominating Committee
for consideration at the Annual Meeting. M
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This skews OEWS accuracy for areas
lacking a heavy FLC presence or in states
without agricultural UI requirements. The
IFR commits to working with USDA to add
direct farm employers to the survey pool,
but the business structure of most family
farms will likely be major hurdles for in-
corporating farms into the program. Many
farms lack dedicated business administra-
tors, are exempt from state Ul programs
and differ in business data management
from large companies. These factors, as
well as farmer survey fatigue, will require
a significantly different approach to in-
clude direct farm employers in OEWS data
samples.

OEWS wages are published for over
800 occupations, including dividing the
available data into percentiles and aver-
ages for hourly or annual earnings at the
county, state and national levels. This will
allow more granular AEWR calculations
than were available under the FLS. How-
ever, the OEWS continues to show incon-
sistency in year-to-year wage changes. Av-
erage crop farmworker wages from 2023
to 2024 ranged widely from a 14% de-
crease in Utah to a 17% increase in Maine.
National crop farmworker wages in the
OEWS have also increased nearly 26% in
the past five years, reflecting the trends of
farm wages increasing much faster than
nonfarm employment in recent years.
This is likely partially due to H-2A work-
ers, and thus previous AEWRs, being
present in the agricultural wages, similar
to the FLS, as FLCs will have guestworkers
in their employment when completing the
survey. Recent studies have also found
that rising AEWRs have also likely driven
up domestic farm wages as the presence,
and awareness, of H-2A workers and their
wages increases in farming communities.

One critical improvement the OEWS
dataset makes is getting closer to base
hourly wages. The survey does not include
information on non-production-based wag-
es or overtime pay, unlike the gross wages
included in the FLS. This will especially
benefit states without overtime laws that
were previously grouped in regions with
states that did have agricultural overtime
laws. Under FLS AEWRs, overtime inclu-
sion led to increased wages across broad
regions.

The Wages

Similar to the output of the FLS, DOL
will post standard farmworker AEWRs as a
combined field and livestock worker wage
covering the most common agricultural
SOCs. The combined field and livestock
worker wage under this IFR will include
Farmworkers and Laborers, Crop, Nursery
and Greenhouse (45-2092); Farmworkers,
Farm, Ranch and Aquacultural Animals
(45-2093); Agricultural Equipment Oper-
ators (45-2091); Packers and Packagers,
Hand Graders and Sorters (53-7064), Ag-
ricultural Products (45-2041) but remove
Agricultural Workers, All Other (45-2099).
As this wage is not directly reported by
the OEWS, it is calculated as the weight-
ed average of the appropriate percentile
wage per experience level for each of the
five SOC codes in each state. The national
average SOC code wage will be used if a
state level estimate is not available.

Under the new rule, H-2A job orders
will be certified at two different wage lev-
els corresponding to different combined
field and livestock worker AEWRs. DOL ex-
pects most H-2A jobs to classify as a Skill
Level I, meaning they need no prior expe-
rience in the duties and limited training

WyomingAgriculture

on the job. DOL estimates that entry-level
workers make up one-third of agricultural
workers in each SOC code, so the Skill Lev-
el I wages will be based on the weighted
average of the 17th percentile — the medi-
an point of the lower third of workers — of
OEWS wages.

This adjustment results in nearly im-
mediate savings for every state as any
job orders certified after the introduction
of this rule will be certified with the new
wage rates. However, because H-2A em-
ployers must pay the highest of the AEWR,
the state or federal minimum wage, the
prevailing wage or the collective bargain-
ing wage, many states will now face state
minimum wages above the AEWR. This
will limit cost savings to farmers in those
states.

Skill Level II jobs require prior expe-
rience, certifications or technical knowl-
edge that allow them to work with less
supervision, such as workers responsible
for the first pick of an apple orchard de-
termining if fruit is ripe. These wages will
be a combined field and livestock worker
wage of the average hourly wages of the
“big five” SOC codes statewide. When ex-
amining just the new AEWR for Skill Lev-
el IT employees, an OEWS combined field
and livestock worker wage would increase
wages for Skill Level II jobs in 26 states.

Fortunately, the IFR recognizes the
substantial nonwage costs to farmer em-
ployers for H-2A workers and has taken
steps to mitigate some of that burden as
well.

Adverse Compensation
Adjustments

Since domestic farmworkers often pay
for their own housing, the H-2A program
requirement that farmers provide free
housing to their H-2A workers is consid-
ered an adverse effect on domestic em-
ployment. Domestic workers who “are
reasonably able to return to their perma-
nent places of residence at the end of each
workday” do not have to be provided free
employer housing if they are employed in
corresponding roles to H-2A workers. As
such, H-2A workers generally retain more
of their income compared to domestic
workers who must spend additional in-
come on living expenses, even if domestic
workers earn the same hourly wage.

To account for this nonwage com-
pensation afforded to H-2A guestworkers
above domestic workers, the IFR establish-
es a state-level compensation deduction
for H-2A workers. These deductions are
based off the U.S. Department of Housing
and Urban Development’s (HUD) 50th per-
centile rents for a four-bedroom housing
unit, including utilities except telephone,
television or internet. DOL categorizes
these as “state average Fair Market Rents
(FMRs),” but HUD’s website discloses that
these are not FMRs as they are skewed by
outlier rental rates in some areas.

The average occupancy of H-2A housing
units was seven to eight workers for labor
certifications processed from fiscal year
2020 to 2024. As such, the FMR is divided
among eight individuals who are assumed
to work 40 hours per week to come up with
an hourly equivalent of fair housing rates.
To ensure H-2A wages are not depressed be-
yond appropriate income shares for hous-
ing, the adverse compensation adjustment
may not exceed 30% of the AEWR.

The adverse compensation adjust-
ments range from 71 cents and $1.20 per
hour in Puerto Rico and West Virginia,
respectively, to $3 in California and $3.18
in Hawaii. No compensation adjustments
currently surpass the 30% cap. These ad-
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justments balance wage costs so that most
states will see lower hourly costs than
under the FLS, but three state still have
a higher per-hour wage for Skill Level II
roles than under previous rules: Arkan-
sas, Kentucky and Virginia.

The adverse compensation adjust-
ment would push the AEWR below the
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state minimum wage for nine states:
Arizona, Colorado, Illinois, Indiana,
Maine, Maryland, Michigan, Nebraska
and New Mexico. This puts domestic and
H-2A workers back at the same wage,
despite the compensation disparities
DOL says exists between the groups.

FARM LABOR WAGE ... Page 10
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Mountain West Farm Bureau Mutual Insurance Company
To Join Idaho Farm Bureau Insurance Holding Company

West Farm Bureau Mutual Insur-

ance Company and IFB Mutual In-
surance Holding Company have approved
a strategic transaction to merge Mountain
West into IFB Mutual Insurance Holding
Company, the parent company of Farm
Bureau Insurance Company of Idaho.

This transaction strengthens the Farm
Bureau family of companies, enhanc-
ing our competitive position, financial
strength, and long-term stability. Upon
completion of the merger, Mountain West
will be converted into a stock insurance
company wholly owned by IFB Mutual In-
surance Holding Company. Mountain West
will continue to do business under its cur-
rent brand in the states it serves today.

The combined organization will sup-
port policyholders across five states—Ida-
ho, Washington, Montana, Wyoming, and
Colorado—serving more than 130,000
members with over $800 million in an-
nualized premium. Together, more than
450 employees and 250 local agents and
their team members will continue serving
Farm Bureau members and communities
across this expanded geography.

“This merger positions us for long-term
success, creating efficiencies and growth
opportunities while reinforcing our strong
capital position,” said Todd Argall, CEO of
IFB Mutual Insurance Holding Company
and Farm Bureau Insurance Company of
Idaho. “Together, we are stronger, and bet-
ter prepared to serve our members today

The Boards of Directors of Mountain

and into the future.”

“The Farm Bureau family of compa-
nies has a long history of strong partner-
ships,” said Jim Geesey, President and CEO
of Mountain West Farm Bureau Mutual In-
surance Company. “The close proximity of
our geographies and the alignment of our
missions and cultures make Idaho Farm
Bureau a natural fit for us. This new part-
nership will continue to strengthen the
brand across our territories, support the
growth of both organizations, and have
a positive impact on the communities we
serve for generations to come.”

The merger process will take approxi-
mately four months and is subject to regu-
latory approval.

Both companies—each with more than
75 years of service to members—look for-
ward to combining their strengths while
maintaining their strong local roots and
commitment to policyholders.

About Mountain West Farm
Bureau Mutual Insurance
Company

Mountain West Farm Bureau Mutu-
al Insurance Company has been serving
communities across the state of Wyoming
since 1948. The company was founded by
the Wyoming Farm Bureau Federation to
provide insurance for the Ag producers in
Wyoming and was headquartered in Lara-
mie, Wyoming. In 1958, a partnership was
born to do the same for the Ag community
in Montana. In its more recent history, in
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bales,

2011, the company expanded its footprint
to include Colorado through a subsidiary
company, 360 Insurance.

True to its roots, Mountain West con-
tinues to be the number one writer of farm
and ranch insurance in the state of Wyo-
ming, and in the top four within Montana.

Mountain West is proud to serve cli-
ents across Wyoming, Montana and Col-
orado through nearly 100 agents in the
communities across the states. Leverag-
ing decades of experience and a dedicated
team of employees and field staff, to de-
liver personalized service to protect mem-
bers and insureds when they need it most.

About IFB Mutual Insurance
Holding Company IFB

IFB Mutual Insurance Holding Com-
pany is the parent of Farm Bureau Insur-

ance Company of Idaho and its affiliate,
Western Community Insurance. Since
1947, Farm Bureau Insurance Company of
Idaho has helped protect families, farms,
and businesses. As its parent, IFB Mutu-
al Insurance Holding Company supports
that mission and builds long-term finan-
cial strength and operational excellence
across all of its companies.

IFB Mutual Insurance Holding Compa-
ny’s operating affiliates—including Farm
Bureau Insurance Company of Idaho—are
recognized for performance, with Ward’s
Top 50 honors, an A (Excellent) Financial
Strength Rating from AM Best, and top-
five placements on the Best Places to Work
in Idaho list. For more information, visit:
www.idahofarmbureauinsurance.com
and www.westerncommunityinsurance-
company.com M

National Women in
Ag Study launches

FroM AFBF

just-launched national Women
Ain Agriculture Study is a compre-

hensive effort to capture wom-
en’s voices from across all 50 states and
Puerto Rico. The survey remains open
through March 31 to gather insights from
women working in production agricul-
ture, agribusiness, education and advo-
cacy, as well as from men and others in
related fields who can offer perspectives
on women’s roles in agriculture.

The aim of the study is to better un-
derstand the experiences, leadership
pathways and future needs of women in
agriculture. This study will help identi-
fy what’s working, where there are gaps,
and how to strengthen engagement and
support systems across agriculture. Op-
tional follow-up interviews and focus
groups will provide deeper exploration
of leadership, mentorship, barriers and
opportunities.

“More than a million women play vi-
tal roles in U.S. agriculture, accounting
for 36% of our country’s farmers,” said

wm WINMEETS THE
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American Farm Bureau Federation Pres-
ident Zippy Duvall. “We want to make
sure we're clearing barriers and provid-
ing opportunities for them and under-
standing their perspectives is crucial. I
encourage all women in agriculture and
related fields to participate in this study,
which will deepen understanding of
their future needs.”

Findings will be shared at the
AFBF-hosted International Year of the
Woman Farmer ACE Summit in Washing-
ton, D.C., in June 2026. Results will in-
form leadership development, outreach
strategies and systems that strengthen
support for women in agriculture nation-
wide.

The survey is open to individuals age
18 and older who are involved in or con-
nected to agriculture, forestry or life sci-
ences, including related industries such
as aquaculture, horticulture, beekeeping
and more. This study is sponsored by the
American Farm Bureau Women’s Lead-
ership Committee and is funded by Co-
Bank and JBS. W

CASPER
NOLAND FEED
‘ 307-237-8926
+. www.nolandfeed.com
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COLLEGIATE FARM BUREAU... From Page 1

Although the date for this year’s race
had to be adjusted, participation remained
strong. “We had several participants this
year in addition to two very generous do-
nors, and we really appreciated them,”
Doud said.

Funds from the event will support the
group’s upcoming activities and travel
expenses for students attending confer-
ences. “We were just hoping to raise some
money for our club so we can continue
to do what we do and help our members
learn more about agriculture,” Doud said.

Beyond fundraising, Beene said the
club’s focus is on creating meaningful ex-
periences for students. Their From the Table
Friendsgiving, held in collaboration with
other student organizations and the Col-
lege of Agriculture and Natural Resources,
is designed to bring students together for a
shared meal and networking opportunity.

“It’s a way for students who are in-
volved in agriculture or other student
organizations to meet and really form a
community and a network around them,”
Beene said.

That sense of connection extends far
beyond the university. The group will
attend the Wyoming Farm Bureau Annu-
al Meeting this November and plans to
travel to both the American Farm Bureau
Young Farmers and Ranchers Conference
in Oregon and the Wyoming and Colora-
do YF&R Conference in Cheyenne. “We’re
really excited to be able to attend those,”
Beene said. “Some of our funds will be
contributed toward that so we don’t have
to worry as much about finances.”

For both students, involvement in Col-
legiate Farm Bureau has offered valuable
lessons that complement their classroom
education.

“One of my agriculture teachers told
me very early on in my college career,

WyomingAgriculture

In addition to participants,
UW Collegiate Farm Bureau
had several donations

in support of the club.
COURTESY PHOTO

‘Don’t let your school get in
your way of your education,’
and I still really hold true to
that,” Beene said. “Being in-
volved gives you the chance
to develop a network and get
educated from people who are
already industry experts. Forming those
connections and friendships is something
that’s going to stay with me for the rest of
my time in the agriculture industry.”

Doud said her experience has been
equally rewarding, especially as someone
who came to agriculture later in life. “I
didn’t grow up in agriculture,” she said.
“I was only introduced to it when I was
about 10 years old through 4-H. Coming
to the University of Wyoming and being
a member of Collegiate Farm Bureau has
taught me some things about agriculture
that school maybe could not.”

Both Beene and Doud agreed that
Collegiate Farm Bureau offers students a
unique chance to dive deeper into subjects
not always covered in class.

“In Collegiate Farm Bureau we learn
about both the policy and insurance side
of agriculture, but mainly focusing on
the policy,” Doud said. “That’s something
some ag students might not learn during
their time at the university.”

Doud added that joining student orga-
nizations also builds confidence and com-
munity. “It’s a great way to meet people
who are like-minded and have the same
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passions and interests in the agriculture
industry,” Doud said. “You can learn from
each other and bounce ideas off one an-
other.”

Beene echoed that sentiment, noting
that involvement helps develop profes-
sional and personal skills that will last
well beyond college. “A lot of my closest
friends have been friends that I've de-
veloped from going to student organi-
zations,” she said. “Professional devel-
opment experience is really important,
especially when you’re graduating and
going into the industry. What better way
to form those skills than by competing in
discussion meets or going to conferences
and learning how to talk to people who are
already in the industry?”

Each fall, the club also participates in
UW Giving Day, a 24-hour online fundrais-
ing event that supports student organiza-
tions. “Any donor can give any amount
they want to—it can be as high as a couple
thousand dollars or as low as just one dol-
lar,” Doud said. “Any funds are really ap-
preciated, and we’re always super blessed
to have that fundraiser as well.”

As the semester winds down, Beene
said planning is already underway for the
next year. “What we do have coming up
next semester is going to be subject to the
next officer team,” she said. “We do make
the 5K an annual event should the next
officer team choose to. We know what it
looks like now and have all the steps
down, so that should be coming up next
year as well.”

For Beene and Doud, Collegiate Farm
Bureau has been more than just a club. It’s
been a place to grow as leaders, connect
with others who share their passion and
build a foundation for future success.

“Farm Bureau gives us the tools to be
advocates for agriculture,” Doud said. “It’s
more than just a club—it’s an opportunity
to learn, grow and give back.” M
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ANNUAL MEETING... From Page 1

Thursday - Committees,
Workshops and Trivia

The meeting opens Thursday morn-
ing with the standing committee chairs
and vice chairs breakfast and a meeting
of the board of directors. Registered par-
ticipants must pre-register to attend the
WyFB Foundation Coal Mine Tour at Ca-
ballo Mine. Members will gather in the
Cam-Plex Energy Hall lobby at 8:30 a.m.
to carpool for the tour, offering a firsthand
look at one of Wyoming’s leading energy
operations.

Following registration, the noon lun-
cheon—sponsored by Mountain West
Farm Bureau Mutual Insurance Compa-
ny—will feature remarks from Stacia Ber-
ry, Director with the Office of State Lands
and Investments, and presentation of the
Mountain West Insurance Agent and Vice
President Awards.

At 1:30 p.m., standing committees
will convene to discuss resolutions,
followed by a Marketing Workshop for
County Presidents and County Informa-
tion Chairs led by WyFB Marketing &
Communications Director Callie Hanson.
The session will focus on strategies to el-
evate county-level communication and
community outreach.

The evening will feature a member so-
cial at The Railyard, sponsored by Farm
Credit Services of America, followed by
Taproom Trivia Night hosted by Andy
Schwab of the Northern Ag Network. The
social event provides a relaxed opportu-
nity for members to connect and unwind
before a full weekend of business and dis-
cussion.

Friday - Leadership, Reports
and Recognition

Friday’s activities begin with the
County Presidents and Vice Presidents
Breakfast, featuring Austin Large, Senior
Director of Membership and Organization
Development with the American Farm Bu-
reau Federation (AFBF). His presentation,
“Understanding Generations to Beef Up
Membership,” will explore the dynamics
of engaging members across age groups
and experiences.

/  Tris and Sa ﬁns’:k "
Friday| Nov.14- 1815 PM.

WyomingAgriculture

2025 ANNUAL MEETING
SPEAKER SPOTLIGHT

Danny Munch
AFBF Economist

FRIDAY, NOV. 14
9:30 A.M.

Farm Bureau Advantage
and the Ag Economy:
Delivering Value
Through Turbulence

At 8:30 a.m., President Todd Forn-
strom will call the general session to or-
der. The session kicks off with addresses
from President Fornstron and Executive
Vice President Kerin Clark. Jim Geesey,
President and CEO of Mountain West Farm
Bureau Mutual Insurance Company, will
provide an insurance company update.

Following a quick break, we will wel-
come guest speaker Danny Munch, AFBF
Economist, to present “Farm Bureau Ad-
vantage and the Ag Economy: Delivering
Value Through Turbulence.”

The morning continues with official
business, committee reports, and the seat-
ing of delegates, followed by the Farm Bu-
reau Member Memorial Presentation hon-
oring members who have passed away.

The noon luncheon, sponsored by
ANB Bank and Powder River Energy, will
include a live broadcast by Northern Ag
Network and the opening of the WyFB

Austin Large

Senior Director
AFBF Membership &
Organization Development

FRIDAY, NOV. 14
1:30 P.M.

Growing the Grassroots

Charles &
Heather Maude

South Dakota Ranchers

SATURDAY, NOV. 15
8:00 A.M.

In Their Own Words

Foundation Silent Auction.

Following lunch, AFBF’s Austin Large
will return to the stage with his presenta-
tion “Growing the Grassroots,” followed by
an Ice Cream Social sponsored by North-
east District counties.

Friday evening will feature the annu-
al awards banquet, sponsored by Dakota
Access LLC, where outstanding members
and counties will be recognized for their
leadership and service.

The WyFB Foundation Live Auction,
led by Andy Schwab, will follow, with
proceeds benefiting the Foundation’s pro-
grams. The night will conclude with live
music from Tris and Sam Munsick, spon-
sored by Northeast District counties.

Saturday - Veterans Tribute,

Guest Speakers and Elections
Saturday’s session begins with a Vet-

erans Day Recognition and a tribute per-
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formed by Bayla and Bryndal Berger of
Carbon County.

Following the tribute, Heather and
Charles Maude, ranchers from South Da-
kota, will share “In Their Own Words,” re
counting their experience with a boundary
dispute involving the U.S. Forest Service.
Their story highlights the importance of
advocacy and property rights—core issues
that unite Farm Bureau members across
the West.

Delegates will then proceed to the
election of officers, including President,
Vice President, Director-at-Large, and an
at-large YF&R Committee Representative.
The format includes nominations from
the floor, candidate remarks, and dele-
gate voting.

The luncheon for registered attendees,
sponsored by Goven’s Farm & Ranch Sup-
ply, will conclude the meeting, with time
reserved for any final business before ad-
journment.

Foundation and YF&R
Activities

The WyFB Foundation will host both
silent and live auctions during the annual
meeting, with proceeds supporting educa-
tional outreach. Members are encouraged
to participate in bidding and fundraising
activities throughout the event.

The Young Farmer & Rancher Com-
mittee will again host its “Harvest for
All” fund. Monetary donations collected
at the registration desk will benefit the
Food Bank of Wyoming. The YF&R group
will also sell playing card raffle chances
during the meeting, with proceeds sup-
porting the statewide hunger-relief cam-

paign.

Riding Toward Solutions

The agenda is on page 9 and avail-
able at www.wyfb.org. Pre-registration
has closed. Contact Brooke Settelmeyer at
bsettelmeyer@wyfb.org or 307-721-7723
with questions.

From grassroots policy discussions to
educational workshops and fellowship,
this event will bring together Farm Bureau
members from across the state to “saddle
up” for another year of advocacy, leader-
ship, and progress. W
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Cam-Plex; Energy Hall
Gillette, Wyoming
AGENDA:

Updates will be posted at wyfb.org (Events Tab)

WEDNESDAY, NOVEMBER 12

11:15am YF&R Committee Meeting — Gallery Room
12:15 pm YF&R Committee Lunch - Gallery Room
3:00 pm Board of Directors’ Executive Session — Breakout Room #2

THURSDAY, NOVEMBER 13
7:00 am Standing Committee Chairs & Vice Chairs Breakfast
— Breakout Room #2
Breakfast buffet is provided.
Board of Directors’ Meeting — Gallery Room
WyFB Foundation Coal Mine Tour — Caballo Mine
* Meet at Energy Hall Lobby in the Cam-Plex by 8:30 am
to board the tour bus
Registration — Theater Entrance
Noon Luncheon for Registered Attendees — Banquet Room
» Sponsored by: Mountain West Farm Bureau
Mutual Insurance Company
® Presentation of Mountain West Farm Bureau Insurance Agent
and Vice President Awards
€ Remarks by Director Stacia Berry, Office of State
Lands & Investments
Standing Committee Meetings
® 1. General Issues: Toni Swartz, Chair — Green Room
® 2. State Government Affairs: Tucker Hamilton, Vice Chair
— Breakout Room #2
@ 3. Agricultural Tax: Bill Jennings, Chair — Breakout Room #3
® 4. Natural & Environmental Resources: Leann Correll, Vice Chair
— Gallery Room
» Credentials and Nominating Committee meetings held
after completion of the Standing Committee meetings
Marketing Workshop for County Leaders — Breakout Room #2
® Callie Hanson, WyFB Marketing & Communications Director
Social — The Railyard (113 S Gillette Ave Gillette, WY 82716)
» Sponsored by: Sponsored by: Farm Credit Services of America
@ Members only
® Light Hors d’oeuvres served
Taproom Trivia Night — The Railyard
(113 S Gillette Ave Gillette, WY 82716)
® Trivia presented by Andy Schwab, Northern Ag Network
@® Open to the public

FRIDAY, NOVEMBER 14

6:45 am County Presidents & Vice Presidents Breakfast Meeting — Breakout

Room #2 Breakfast buffet provided

» Sponsored by: Dakota Access LLC

® Guest Speaker: Austin Large, Senior Director, Membership &
Organization Development, American Farm Bureau Federation
“Understanding Generations to Beef Up Membership”

Breakfast — Theater Hallway

® Breakfast burritos will be provided to the first 40 members.
Complimentary breakfast is also provided for attendees staying
at Arbuckle & Home2Suites

8:00 am
9:00 am

11:00 am
12:00 pm

1:30 pm

4:00 pm

6:00 pm

7:00 pm

7:00 am

WyomingAgriculture

8:30 am

9:30 am

10:15 am

10:45 am

11:45 am
12:00 pm

1:30 pm

2:15 pm
2:45 pm
5:00 pm
5:15 pm
6:30 pm

7:45 pm
8:15 pm
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General Session with President Todd Fornstrom Presiding
— General Session Room

® Delegates assemble by county

® Invocation and Pledge of Allegiance: Hannah Guild,
WyFB YF&R Vice Chair

® National Anthem: Stacy Berger & Family
(Carbon County Ranch & Farm Bureau Federation)

® Welcome: Raenell Taylor, Northeast District Director

® Introduction of President

® President’s Address: Todd Fornstrom, WyFB President

® Executive Vice President’s Report: Kerin Clark, WyFB
Executive Vice President

® Insurance Company Report: Jim Geesey, President and CEO,
Mountain West Farm Bureau Mutual Insurance Company

General Session cont.

Guest Speaker: Danny Munch, Economist, American Farm
Bureau Federation
“Farm Bureau Advantage and the Ag Economy:
Delivering Value Through Turbulence”

Morning Break — Theater Hallway

» Sponsored by: Brandi Hudson DVM- Lazy H Animal Services LLC
& Wyoming Livestock Roundup

General Session cont.

® Appointment of Parliamentarian by President Fornstrom

® Credentials Committee Report Presented by Committee Chair

® Official Seating of the Delegates

® Approval of Agenda

® Election of Election Chairperson and (3) Election Clerks
— Kristi Ellis

® Explanation of Voting Methods on Resolutions and Revisions
— President Fornstrom

® Preliminary Nominating Committee Report and List of
Candidates by Committee Chair

©® WyFB Strategic Planning Committee Report

Farm Bureau Member Memorial Presentation

Noon Luncheon — Banquet Room

» Sponsored by: ANB Bank & Powder River Energy

4 Northern Ag Live Broadcast

® WyFB Foundation Silent Auction will be open during lunch

General Session cont.

® Guest Speaker: Austin Large, Senior Director, Membership &
Organization Development, American Farm Bureau Federation
“Growing the Grassroots”

Ice Cream Social — Theater Hallway

» Sponsored by: Northeast District Counties

General Session cont.

General Session Recesses for the evening

Cash Bar Opens — Banquet Room

® WyFB Foundation Silent Auction Reopens

Dinner & Award Presentations for Registered Attendees
— Banquet Area

® WyFB Foundation Silent Auction Closes Prior to Awards

WyFB Foundation Live Auction: Andy Schwab, Auctioneer

Music by Tris & Sam Munsick

» Sponsored by: Northeast District Counties

SATURDAY, NOVEMBER 15

8:00 am

11:00 am

12:00 pm
Adjourn

General Session Reconvenes — General Session Room
® Veterans Day Recognition
® A Tribute to Veterans, Bayla & Bryndal Berger
(Carbon County Ranch & Farm Bureau Federation)
® Credentials Committee Report
® YF&R Report
® Guest Speaker: Heather and Charles Maude
“In Their Own Words”
® Final Credentials Committee Report by Chair to
Determine Voting Ballot Numbers
® Final Nominating Committee Report by Chair
® Election of Officers, Election Chair presiding
©® ELECTION FORMAT - Repeated for the offices of President;
Vice President; Director-at-Large; and YF&R Committee
Representative-at-Large
* Nominations from the Floor
* Candidates Address Delegates
* Election of Officers
® Approval of Format for Resolutions at 2026 Annual Meeting
Luncheon for Registered Attendees — Banquet Room
» Sponsored by: Goven’s Farm & Ranch Supply
General Session Reconvenes (if necessary)
Thank you for attending!
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SVL75-3 SERIES

Built to do all the hard work. And make it
look easy.

The toughest jobs call for equipment that doesn’t back down. Kubota SVL75-
3 compact Track Loaders feature an ergonomic cab for exceptional comfort,
renowned reliability, and broad dealer support that’s ready to work hard for
you.

Visit your Kubota dealer today for a demo! KubotaUSA.com

el OL Y Y

POWELL
HEART MOUNTAIN EQUIPMENT
307-754-5169
www.heartmountainequipment.com

SHERIDAN
HEARTLAND KUBOTALLC
307-672-8011
www.heartlandkubota.com

© Kubota Tractor Corporation, 2025. This material is for descriptive purposes only. Kubota disclaims all representations and warranties, express or implied, or any liability
from the use of this material. For complete warranty, safety, incentive offer and product information, consult your local dealer or go to KubotaUSA.com. 24 Months or
15,000 Bales (whichever occurs first).
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TRUE BLUE NUTRITION FOR ANY CONDITION.
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FARM LABOR WAGE... from Page 5

Even at the higher Skill Level II wages,
seven states have AEWRs below the state
minimum wage with the compensation ad-
justment (California, Connecticut, Florida,
Hawaii, New York, Oregon and Washing-
ton), eradicating the efforts to allow higher
compensation for higher skilled employees
and level the payroll costs, and living ex-
penses, of H-2A and domestic workers.

Employers may only deduct this ad-
verse compensation adjustment from H-2A
worker wages, not corresponding domestic
workers, even if domestic workers live in
employer-provided housing. All consid-
ered, domestic workers will receive the
state minimum wage instead of the AEWR
by Jan. 1, 2026, in six states (California,
Connecticut, Florida, Hawaii, Rhode Island
and Washington), and in two additional
states, Oregon and New York, where it will
apply only in more urban areas.

Disaggregated Wages Remain

Despite the recent litigation outcome
on the 2023 disaggregation rule, the IFR
does not eradicate the potential for wage
determinations in additional SOCs. In-
stead, it implements a primary job duties
test. If a worker performs duties reason-
ably expected to be performed under the
five farmworker SOCs — which will be de-
termined by standards in the Occupation-
al Information Network (O*NET) system —
for over 50% of their workdays, they will
be assigned the combined field and live-
stock worker wage. However, if they per-
form duties outside of these expectations
for a majority of their contracted time,
DOL and state workforce agencies (SWA)
may still certify a job order with wages
based on nonfarm jobs.

Healthy newborn calves and improved conception rates start with cow herd nutrition.
Vitalix tubs are the ideal delivery system to provide essential nutrition for calving. Vitalix
uses technologies that are proven to improve colostrum quality, calf health and immunity,

all while supporting the mother cow now, and more offspring to come.

Learn more from your local sales manager today!

Ralph Hinton ¢ 970-966-4904 ¢ rhinton@vitalix.com
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Use of O*NET should allow greater
flexibility in job duties classified under
the combined field and livestock worker
wage. The system contains greater vari-
ability in tasks considered reasonable ag-
ricultural work, including those tasks that
may be less regularly performed that were
previously considered “nonagricultural”,
like driving a van of farmworkers. The
rule commits that SWA and DOL will at-
tempt to assign one agricultural SOC code
to job orders whenever possible, using the
extended job duties included in O*NET.

Impact to Employers

DOL estimates that the new rule will
save farmers an average of $2.4 billion per
year over the next 10 years, allowing farm-
ers to reinvest in their farm, including in
new equipment, technologies and employ-
ee housing. However, when accounting
for state minimum wages that will now
be effective in the H-2A program and cor-
responding employees who will see wage
increases, this benefit is likely overstated.

Farmers and ranchers have long called
for reform to the H-2A program, particular-
ly the wage setting methods and nonwage
costs of the program, and pieces of this rule
begin to recognize and take steps to mod-
ernize the AEWR system. While any exist-
ing job contracts must continue paying the
wages on their job orders — except in the
few states where this rule increases wages
— any H-2A certification applications sub-
mitted on or after Oct. 2 will immediately
see relief for most workers. As growers
nationwide grapple with rising production
costs, low prices and trade disparities — es-
pecially in the fruit and vegetable indus-
tries — access to a stable, affordable work-
force is critical to keeping affordable food
on American families’ tables.
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106th Annual Meeting « November 13-15, 2025 « Gillette, Wyoming
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LARGE AMIMAL SERV

Mountain West Farm Bureau
Mutual Insurance Company

A SALUTE
TOOUR Is your
VETERANS retirement

puzzle

We are complete?
grateful

for your

service and
bravery.

Having just one way to save — and one source of income — may not be
enough to fulfill your vision for what retirement looks like. We can help
fill the gaps with options that provide opportunities for low-risk growth

and steady, reliable retirement income you won't outlive.

Let’s find the perfect fit for you.

Contact your Farm Bureau agent to get started.

M FARM BUREAU
. FINANCIAL SERVICES

Wyoming Farm Burcau” Farm Bureau Life Insurance Company*/West Des Moines, IA. *Company provider of Farm Bureau Financial Services. A161 (4-25)
Federation
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ALBANY

Kristy & Greg Schabron, Laramie; Bryce

Sinner, Laramie; Tyler Mitchell, Laramie;
Jonnie Jenkins, Laramie; Rebecca
Wambeke, Laramie; Gary Fleener,
Laramie; Suzanne & Dennis Tschacher,
Laramie; Charlene & Eddie Hayes,

Laramie; Carolyn & Andrew Smith, Laramie;

Debra Matthew, Laramie; Frederick Hisaw,
Laramie; Pam Richardson, Laramie; Karlie
McDonald, Laramie; Larry Gossman,
Laramie; Marguerite Schaefer, Laramie;
Patricia Russell, Laramie; Desdamona &
Aaron Midgett, Laramie

BIG HORN

Ana Tharp, Basin; Diane & Gerald
D Bublitz (REG), Deaver; Fred Mather,

Worland; Steve Watkins (REG), Greybull;

Michael Julson/Eagle Pest Control,
Basin; Sean Patrick, Greybull; Wendy &
Ross Henderson , Greybull

CAMPBELL

Grace & Travis Torres, Casper;
Shane & Lindsey Zwirn, Gillette; Nichole
Taylor, Gillette; Luke & Lauren Kuenzel,
Moorcroft; Jeffrey Robinson/Robinson
Grinding and Profiling LLC (REG),
Gillette; Shelly & Steven Crow, Gillette;
Jack & Pam Bailey (REG), Gillette; Terri
& Arthur Bell (REG), Recluse; Kaitlin &
Marcus Murschel, Gillette; Wanda &
Randal Materi, Weston; Debra Shaffer,

Moorcroft; Michele & Bob Jones, Gillette;

Justin Dooley, Wright; Robert Tarver
(REG), Gillette; Glenn Barlow/Barlow
Livestock (REG), Gillette; Darci & Marty
Edwards, Gillette; Steven Conzelman
(REG), Gillette; Nancy & Kip Farnum,
Gillette; Larry Lane, Gillette

CARBON

Robert Espy, Rawlins; Rock Roop,
Saratoga; Leslie & Patrick Mclinskey,
Encampment; Lynn Soderberg,
Encampment; William Redmond, Elk
Mountain; Holley & Steve Nicholson
(REG), Rawlins; Mandi Smith, Rawlins;
Ty Espy, Rawlins; Patricia Davis/PEDE
and Associates , Encampment; Nathan
Huntley, Rawlins; Susan & Warren
Rhoads, Douglas

CONVERSE

Emily Skogen (REG), Douglas;
James Hildebrand, Douglas; James
Shillenn, Douglas; Robert Cornick,
Douglas; Richard Sapp, Glenrock;
Brenda & Ron Anderson, Glenrock;
Steven Beck, Glenrock; Jessica &
Tucker Baughman, Glenrock; Andie
Kiger, Rolling Hills; Dee Ann Mortenson,
Glenrock; Sonny Neumeyer, Glenrock;
Chase Senger, Douglas

CROOK

Birch Negaard/Negaard Ranch
Inc (REG), Sundance; Tess & Vance
Steedley (REG), Sundance; Jace Matz
(REG), Sundance; Alexandrea Johnson,
Sundance; Tess Policky (REG),
Sundance; Tory King, Sundance; Daniel
Brunson (REG), Aladdin

FREMONT

Mary Jane Martell, Lander; Patricia
Hoopengarner (REG), Kinnear; Lynne
Mcauliffe, Riverton; Debbie & Donald
Payne, Riverton; Jerry & Elizabeth Philp
(REG), Shoshoni; Patrick & Ashley
Solan, Riverton; Carl Johnson, Lander;
Clayton Rux (REG), Crowheart
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GOSHEN

Ladonna & Craig Gueswel (REG),
Jay Em; Gary Jones, Gillette; Tylen
Werkele, Douglas; Donna & Joe
Charron, Torrington; Cheryl & Chuck
Swarm, Torrington; Sidney Castellaw,
Torrington; Danny Matney (REG), Lusk;
Denise & William Neu, Torrington;
RBJ Farms LLC (REG), Lingle; leslie
& Eldon Richard (REG), Billy Plank
(REG), Lingle; Nathaniel Laible,
Sheridan; Kasey Bangerter (REG),
Lingle

HOT SPRINGS

Deborah Simon (REG),
Thermopolis; Two B Land &
Livestock Inc (REG), Ten Sleep; Jill
Logan (REG), Thermopolis; Karen
Schrock-Erwin, Thermopolis; Pam
& Keith Kerr, Thermopolis; Anthony
Barnett, Thermopolis; Charles
Cooper, Thermopolis; Karel Wildman,
Thermopolis; Angela & Justin Ritchey
(REG), Thermopolis; Cathi & David
Hart, THERMOPOLIS; Cindy & Ray
Devries (REG), Thermopolis; Janet &
Theodore H Ridenour, Thermopolis;
Leidy Karns, Thermopolis; Carol
Brough, Riverton

JOHNSON

Misty Ballek, Clearmont; Morgan
& Robert Leighton, Buffalo; Tracy &
Ted Skovgard, Buffalo; Fred Janssen,
Buffalo; Julie & Larry Bagby, Sheridan;
Mikeq Vennie (REG), Buffalo; Becky
Wilkerson, Casper; Stephen Garcia,
Buffalo; Doogie & Andrew Wilson
(REG), Buffalo; Tristan Coltrane,
Buffalo; Mary Brown, Kaycee; Rita
Long (REG), Buffalo; Stanley Iverson,
Buffalo; David & Theresa Bonnet
Nelson, Sheridan; Martin Delaney,
Buffalo; Esponda Ranch (REG),
Buffalo; Pass Creek Land & Cattle
Lic (REG), Buffalo; Annalea & Cleve
Redding, Buffalo; Clayton Borgialli,
Buffalo

LARAMIE

Amanda & Jake Meyer, Cheyenne;
Sean Ogrady, Cheyenne; Don
Nykodym, Cheyenne; Lisa & Dale
Gilbert, Pine Bluffs; Shalley & Brian
Aragon, Cheyenne; Concitta &

Curt Bastian, Burns; Amber Leach,
Cheyenne; Wendy & Joshua
Tangeman (REG), Pine Bluffs; Nicole
Palmer, Cheyenne; Brandee & Robert
Dahill, Cheyenne; Paul Martinez,
Cheyenne; Kristi Wallin, Cheyenne;
Shane Heidemann (REG), Carpenter;
Cheryl Ackerley, Casper; Diane Sluss,
Cheyenne

LINCOLN

Randall Nate (REG), Cokeville;
Shanna Agenbroad, Kemmerer; Stacey
& David Neilson, Kemmerer; Danny
Coryell, Casper; Rebecca Vetos,
Kemmerer; John Jetkoski, Kemmerer;
Lynn & Robert Schaffarzick,
Kemmerer; Greg & Stephanie Brown,
Rock Springs; Raquel & Casey
Rowland, Kemmerer; Amy & Michael
Butler, Kemmerer; Teresa & Mark
Tims, Cokeville; Sharon & Roger
Costello, Kemmerer; Nancy & David
Stafford, Kemmerer; Vernona &
Larry Shoemaker, Kemmerer; Cindy
& Selmer Vetos, Kemmerer; Aaron
Ellis, Diamondville; Makayla Krall,

Kemmerer; Marlin Batista, Kemmerer;
Toni Bates, Kemmerer; Johan Hansen,
Thayne; Mike Sanchez, Afton; Michelle
Truchot, Afton; Noel & Bart Jernigan,
Kemmerer; Laura & Robert Simpson,
Evanston; Tina Kruckenberg (REG),
Kemmerer; Dru Jensen, Afton

NATRONA

Derek Higgins, Casper; Joseph
Lucchi, Casper; Wesley Hiser/Hiser
Farms (REG), Casper; Clay Cope/
Clay Cope LLC (REG), Casper; Holly
Shepperson, Casper; Kylie Warren
(REG), Casper; Alex Allen, Casper;
Johnathon Lipps (REG), Casper;
Jeffrey Piel, Casper; Justin Birthisel,
Evansville; Megan Wright, Mills; Aaron
Tyler, Casper; Mary & Bill Owens
(REG), Bar Nunn; Tess and Bryce
Mittelstadt, Casper; Nicole & Grant
Sybrant, Casper; Luke Easton, Casper;
Laurali & Mark Nutt, Casper; Larry
Jordan, Evansville; William Wade/W3
Ranch & Timber LLC (REG), Laporte,
CO; Carrie Ballew-Reese, Evansville;
Mary Christensen, Casper; Marietta
Dechant, Casper; Phyllis Menzel,
Casper; sarah & Jason cardenas
(REG), Casper; Kevin Cook, Casper;
Mike Lamb, Casper; Debbie Herbold
(REG), Casper; Marcie & Isaac Kautz,
Casper; Roman Gazda, Casper

NIOBRARA

Traylin Bruegger (REG), Lance
Creek; Dan Goddard/Goddard Ranch
(REG), Lusk

PARK

Bonnie Dallinger, Wapiti; Nathan
Winninger/Winninger Livestock Lic
(REG), Powell; Melinda & Joshua
Westerhold, Powell; Lauren & Neal
Stelting, Cody; Nicholas Taylor, Powell;
Brandon Anderson, Sheridan; Jessi
& Benjamin Borcher, Powell; Randall
& Ruth Ott, Powell; David Evans,
Cody; Matthew Prentiss, Powell; Stan
Lundberg/675 Beartooth Dr, Powell;
Roderick Fuller, Wapiti; Xinos Farms
LLC (REG), Powell; Colton Moore,
Powell; Tammy Estes, Powell; Sandra &
David Allshouse (REG), Cody; Joseph
Bridges, Powell; Teri & Robert England,
Powell; Cathy & Clyde Swartz, Cody;
Josephine Rodriguez, Powell; Alixcia &
Juston Carter, Powell;, Diana & George
Marcum, Powell; Cheryl Bowe, Cody;
Dan Marty, Cody; Robert Pappenfort,
Cody; Steve Georgius, Powell; Justin
Leath, Cody; Emily & Rusty Karst,
Powell; Dana & Steven Cranfill, Cody;
Courtney Jenkins, Powell; Dowling
Family Trust, Wapiti; Meade Dominick,
Cody; Gil McEndree, Cody; Michael
Ray, Wapiti; Robert Anderson, Cody;
Charlotte & Gregory McCue, Cody

PLATTE

Rebecca & Tyler Cundall, Guernsey;
Melissa Neely/Mountain West Farm
Bureau Financial Services (REG),
Wheatland; Kylee & Seth Tangeman,
Pine Bluffs

SHERIDAN

Valerie Zierden, Casper; Cody
Hahn, Sheridan; Sue & Ronald F Martin
(REG), Sheridan; Linda Pugliano,
Ranchester; Joseph Fitzsimons (REG),
San Antonio, TX; Collette Miller,
Sheridan; Jordan Ausman, Sheridan;
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Christian Vanderhoef, Sheridan; Shelby
Martinez, Sheridan; Steven Lieneman,
Sheridan; Leighton Gleason, Sheridan;
Shanda Hendrix, Sheridan; Casey
Osborn, Sheridan; Michael Stalick,
Sheridan; Tommie Newman, Sheridan;
Nichole & Terry Crackenberger,
Sheridan; Tammy & Scott McDougall,
Sheridan; Wayne Morrison, Sheridan;
Shirley Berry, Banner; Jessica
Wasserburger, Sheridan; Matthew
Gale, Sheridan; Robin & Allen Smith,
Sheridan; Karen & Timothy Green,
Sheridan; Jared Eriksen, Sheridan;
Josie Atkinson, Sheridan; Timothy
Green (REG), Sheridan; Lauri Kraft,
Story; Claire Bailey, Sheridan; John &
Mary Hogarty, Big Horn; Casey Terrell,
Sheridan; Tyffani Harbaugh, Sheridan;
Heidi & Shane Parker, Sheridan;
Christopher Poniatowski, Sheridan;
Virginia Mitchell, Big Horn; Kevin
Jones, Sheridan; Diane Gauntt, Story;
Clayton Christensen, Sheridan; Laura
& Jacob Fritz, Sheridan; Billie Abee,
Sheridan; Kathryn Seurer, Sheridan;
Max Mclain, Sheridan; Sharla
Emericks, Sheridan; Dixie & Wayne
Adsit, Banner; Robby Harfst (REG),
Sheridan; Tim Soderquist, Sheridan;
Cole Goertz, Sheridan; Becky Walker,
Dayton; Jaidyn Hale, Sheridan; David
Clarendon (REG), Sheridan; Sandy

& Todd Shelley, Sheridan; Britthey &
Tyler Thomas, Sheridan; Brian Murray,
Sheridan

SWEETWATER

Jill & Michael Chaffin, Green River;
Robert Scroggins, Rock Springs; Val
& Christina Degoyette, Rock Springs;
Robert Young, Rock Springs; Austin
Mortensen, Rock Springs; MEGAN
& Lane Owens, Rock Springs;
Rhiannon & Shaun Sturlaugson,
Green River; Colleen Fowler, Rock
Springs; Stephanie Killpack, Rock
Springs; Kelly & Thomas Niemiec,
Green River; Hagen Jones, Farson;
Martha Shantz, Green River; James
A Tune/Tune Family Trust, Green
River; Jacob Reeder, Rock Springs;
Frank Muir (REG), Green River;
Morgan Mines (REG), Farson; Phillip
Mines (REG), Farson; Willard Purdum,
Rock Springs; Darrell A Swensen,
Rock Springs; Jamie & George
Applegate , Mountain View; Nicholas
Hensley, Green River; Tammy & Rick
Perry, Green River; Trent Witt, Green
River; Tiffany & Joseph Erramouspe,
Rock Springs; Nicholas Riley, Rock
Springs; Tara & Jason Shalata, Rock
Springs; Tory & Edward Burton (REG),
Farson; Kevin Cantrell, Rock Springs;
Rodger Lundgren, Green River; Stacy
Thompson, Green River

TETON

Dennis McGonigle (REG), Jackson;
Linda Olson, Wilson; Alicia & Joseph
DiMarco, Jackson; Sonia Diaz,
Jackson; Peter Gavey (REG), Jackson;
Jeffrey Warsinske, Jackson; Anabel
Phillips, Jackson; Hayden & Benjamin
Hilke, Jackson; Phyllis Greene,
Jackson; Gal Or, Belvedere Tiburon,
CA; YY Partners LTD dba Pinto Ranch,
Houston, TX; Ellen Ross, Jackson;
Willard Woolwine, Jackson; Lisa
Hatcher, Alpine

NEW MEMBERS ... Page 13
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Don’t miss out — register now for the American Farm Bureau Convention

FroM AFBF
he American Farm Bureau
I Federation announced the
opening of general registra-
tion for the 2026 American Farm
Bureau Convention. The convention
will be held Jan. 9-14, 2026, in Ana-
heim, California.

The theme of the 107th consecutive
American Farm Bureau Convention is
“Imagine. Grow. Lead.” It will empower
attendees with forward-thinking per-
spectives and policy insights to navi-
gate the future of agriculture.

Tim Tebow — two-time national
champion, Heisman Trophy win-
ner, College Football Hall of Fame
inductee, first-round NFL draft pick
and former professional baseball
player — will address attendees
as closing general session keynote
speaker on Monday, Jan. 12.

“Farmers and ranchers are
always focused on the future —

whether it’s driving innovation, im-
proving efficiency or strengthening
our communities,” said AFBF Presi-
dent Zippy Duvall. “The 2026 Amer-
ican Farm Bureau Convention will
celebrate that forward-looking spir-
it across agriculture and the Farm
Bureau family as we imagine, grow
and lead together. I look forward to
welcoming you to Anaheim in Jan-
uary as we kick off another year of
feeding, clothing and fueling our
great nation.”

Duvall will give his annual ad-
dress to Farm Bureau members
during the convention’s opening
general session on Sunday morning,
Jan. 11.

A full lineup of engaging work-
shops will be available at conven-
tion. Workshops will be offered in
four tracks — public policy, rural
development, member engagement
and consumer engagement. Topics

will include the economic outlook
for agriculture, hot public policy
issues, regenerative ag in the Make
America Healthy Again (MAHA)
era, mental health initiatives and
growth strategies for beginning
farmers.

The trade show will feature a dy-
namic array of exhibitors presenting
the latest innovations in agricultural
technology, tools and services — sure
to capture the attention of attendees.

In addition, several optional
farm- and ag-related day tours are
available for attendees who wish to
explore the Golden State. These in-
clude an olive oil ranch, a winery,
avocado grove and produce farms.
Attendees can also sign up to visit
the Getty Museum, Santa Moni-
ca Pier, Gene Autry Museum and
Dodger Stadium. Details about ad-
ditional tours will be posted when
available.

AD

RMERTAM FARM BUBEALF CORVERTION

ANAHEIM = CA

2026

JANUARY 9-14

Editor's note: Members may register for the Convention
and tours at annualconvention.fb.org. A room block for the
convention has been reserved by the state Farm Bureau
Office. Please reach out to Brooke at bsettelmeyer@wyfb.
org or 307-721-7723 before Dec. 5, 2025.

NEW MEMBERS... From Page 12

UINTA

Terri Spero, Evanston; Diane & R Michael Sellers,
Evanston; Mike Kallas, Evanston; Hazel & Galen Myers
(REG), Evanston; Wendell Fraughton/Muddy Creek
Ouitfitting (REG), Mountain View; William Regnier,
Evanston; Tyler Tholl, Evanston; Kyle & Jill Wilkins, Fort
Bridger; Ric Wilkins, Fort Bridger; Lizette Pace, Evanston;
Sonja & Richard Shetler, Evanston; Cory Gilbertson,
Mountain View; Craig Tysse (REG), Powell; 7F Family
Ranch, LLC (REG), Ogden, UT; Shay Bernard, Green
River; David Crofts, Evanston; Marci Elliott, Lyman;

Worland

Thomas & Sharli Kaltenbach, Evanston; Lori

& Cody Bateman, Evanston; Collene Tiede,
Evanston; Eric Moretti, Mountain View; Sharon
Benedict (REG), Mountain View; Rosemary &
Vernon Snyder, Evanston; Dale & Terry Micheli
(REG), Fort Bridger; Ruline Oneill, Evanston; David
Day, Evanston; Brian Honey, Evanston; Deloris
& Ronald Simmonds, Evanston; Tracy & Clyde
Kofoed, Evanston; Katrina Callister, Evanston

WASHAKIE
Bryce Swing (REG), Worland; Jennifer Ray,

WESTON

Donna Franklin, Newcastle; Robert
Franklin, Newcastle; Kendy & James Curren,
Newcastle; Erica & Justin Wood, Sundance;
Trevor Scalise, Newcastle; Robert Gaskill
(REG), Newcastle; Alan Todd/Todd Family
LLP (REG), Upton; Stan Carlson/Stan
Carlson Construction, Newcastle; Scott
Johnson (REG), Newcastle; Candy & Michael
Ratigan (REG), Newcastle; Tonya & Donald
Dafoe, Newcastle; James Jonas /Self (REG),
Newcastle; Codie & Colter Burleson (REG),
Newcastle; Sam Dower, Newcastle

AVIS
&
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' s« Farm Bureau® Federation

Member-CENTS

Visit wyfb.org and click on the
“Membership/Benefits” tab for a
complete listing of value-added benefits.

Current members may access member benefits at
www.wyfb.org and click on the “Membership/Benefits” tab.

You may also utilize the Farm Bureau Member Benefits app
on your phone to access your benefits.
Questions: email bsettelmeyer@wyfb.org or call 307-721-7723.
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The Wyoming Farm Bureau Federation believes constitutional government,
the competitive enterprise system, property rights and individual freedom are
necessary components for a strong agriculture, a strong Wyoming and a strong
America. We are a centennial grassroots organization that cares about your
future. Whether you are a farmer, rancher or a consumer of food...membership
is a good investment to secure stability of agriculture here in Wyoming. As a
member, WyFB provides you with exclusive benefits as a way to say thank you.
These benefits may pay your annual membership fee many times over.

FEATURED BENEFIT: Budget
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Hageman addresses energy, agriculture, and land
policy at Campbell County Farm Bureau meeting

BY CALLIE HANSON
.S. Representative Harriet Hageman
Umet with Campbell County Farm
Bureau members on Sept. 23 to pro-
vide updates on federal policy affecting
Wyoming’s agriculture, energy and rural
communities.

Hageman emphasized the region’s
importance to the state and national
economy, noting that Campbell County
continues to play a central role in energy
production. She reiterated her long-stand-
ing support for traditional energy indus-
tries and said Wyoming remains well-po-
sitioned to meet growing demand.

“Coal continues to be critical to Amer-
ica’s energy future,” she said, adding that
recent federal action has reduced royalty
rates for producers. Royalty rates for oil and
gas were returned to 12.5 percent, while
coal royalties were lowered to 7 percent,
changes she said would directly benefit
Wyoming companies.

Hageman also reviewed provisions
included in recent federal legislation,
known as the “Working Families Tax
Cut Act” or “One Big Beautiful Bill.” The
package included multiple components
aimed at supporting energy, agriculture
and rural infrastructure. Measures high-
lighted by Hageman included $50 billion
for rural hospitals, permanent extension
of 2017 federal tax cuts, renewal of the

Opportunity Zone program for rural in- MEMbErS. CALLIE HANSON PHOTO

Farm Bureau Members Receive a

Farm Bureau
RECOGNITION

on an Eligible New' Ford Truck or Ford

Blue Advantage™ Certified Used? Vehicle.

Ford Super Duty®

The Farm Bureau Exclusive Cash Reward' is now compatible with AXZD-Plans.

Visit FordRecognizesU.com/FarmBureau r- Wyomin
today for complete offer details! £/

JACKSON
JACKSON HOLE FORD
307-201-5499
www.jacksonholeford.com

9

WHEATLAND
LARAMIE PEAK MOTORS
800-564-2355
www.laramiepeakmotors.com

1 Available on the purchase or lease of an eligible new 2024/2025/2026 model year Ford Maverick®, Ranger®, F-150°, Super Duty or F-150 Lightning®. Not available on any
other Ford or Lincoln vehicles, or F-150 Raptor®, F-150 Raptor R™, Ranger Raptor or F-650° and F-750° Super Duty. Vehicle eligibility may change at any time. Available to

$ 50 O Exclusive
Cash Reward”

» Farm Burcau® Foderation

U.S. residents only. Place a new retail order or take new retail delivery from an authorized Ford Dealer’s stock by 1/05/26. Limit of five purchases or leases per household
during the program offer (PGM# 32524). Offer subject to dealer participation. May not be used/combined with most other Ford private offers. See an authorized Ford Dealer,
or go to www.fordrecognizesu.com, for complete details and eligibility (PGM# 32524). Due to high demand and global supply chain constraints, some models, trims, and
features may not be available or may be subject to change. Check with your local dealer for current information. Offer subject to confirmation of eligibility.

2 Available on the purchase of an eligible 2020-2026MY Ford Blue Advantage Gold, EV (F-150 Lightning only), or Blue Certified, Ford Maverick, Ranger, F-150, Super Duty or
F-150 Lightning with under 80,000 miles. Not available on any other Ford or Lincoln vehicles, or F-150 Raptor, F-150 Raptor R, Ranger Raptor or F-650 and F-750 Super Duty.
Vehicle eligibility may change at any time. Available to U.S. residents only. This offer is not eligible for customers purchasing a vehicle in the state of Texas. Take delivery from
an authorized Ford Dealer’s stock by 1/5/2026. Limit of five purchases per household during the program offer (PGM# 32678). Offer subject to dealer participation. May not be
used/combined with most other private Ford offers. See an authorized Ford Dealer, or go to www.fordrecognizesu.com, for complete details and eligibility (PGM# 32678). Due
to high demand and global supply chain constraints, some models, trims, and features may not be available or may be subject to change. Check with your local Ford Dealer for
current information. Offer subject to confirmation of eligibility.

vestment, reauthorization of compensa-
tion for uranium miners, and additional
funding for border enforcement.

She noted that Wyoming, as the least
populated state, stands to receive a larg-
er share of rural hospital funds per capita
than other states. “Rural health care re-
mains a top concern across the state, and
this will help ensure continued access to
services,” she said.

The congresswoman also spoke about
the ongoing discussion over electronic
identification (EID) ear tags for livestock.
She stated her opposition to a federal man-
date requiring all cattle and bison to carry
EID tags, describing it as an unnecessary
and costly regulation. She noted that sup-
ply shortages already prevent many pro-
ducers from obtaining tags, and said her
office is working to ensure producers who
make a good faith effort to comply will not
face penalties.

“According to USDA, the tags alone
would cost more than $26 million annu-
ally,” she said. "However, Congress is only
appropriating $15 million per year for the
cost of tags and infrastructure.”

Hageman also discussed land owner-
ship concerns, referencing the growing
number of foreign entities acquiring ag-
ricultural property in the United States.
She said Congress has taken steps to in-
crease oversight, including giving the U.S.
Department of Agriculture a seat on the
Committee on Foreign Investment in the
United States for one year. A hill to make
the position permanent has passed the
House but has not yet been approved by
the Senate.

She also addressed concerns about
the Iron Bar Holdings corner crossing
case, which could have implications for

Attendees of the meeting had the chance to visit with Rep. Hageman one on one including board members and local FFA

landowners in Wyoming’s checkerboard
areas. Hageman said her office is explor-
ing potential legislative solutions that
could balance public access with private
property rights, including land exchang-
es between private owners and federal
agencies.

Several agriculture-specific provisions
were included in the reconciliation bill,
such as increased support for Price Loss
Coverage and Agricultural Risk Coverage
programs, expanded definitions for begin-
ning farmers to extend eligibility for crop
insurance benefits, and adjustments to
disaster assistance programs. These pro-
grams now reimburse 100 percent of loss-
es caused by federally protected species
and 75 percent of weather or disease-re-
lated losses. The bill also permanently
raised the federal estate tax exemption to
$15 million for individuals and $30 mil-
lion for couples.

Hageman said the legislation serves as
a bridge while Congress continues to nego-
tiate a new Farm Bill. “This measure was a
step in the right direction,” she said. “Work
continues on Farm Bill 2.0, though it has
not yet reached the floor for consideration.”

She also highlighted constituent ser-
vice efforts from her office, reporting that
more than 3,000 Wyoming residents have
received assistance since she took office.
Those cases resulted in the return of more
than $8.5 million to citizens through re-
covered tax refunds, veterans’ reimburse-
ments and other benefits.

Hageman concluded by reflecting
on Wyoming’s agricultural heritage and
the value of local engagement. “Family,
community and working together remain
at the heart of what makes Wyoming
strong,” she said. M
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3rd annual Crook County Farm Bureau Federation goat roping

BY CASSIE PICKREL, CROOK COUNTY FARM
BuREAU FEDERATION
he 3rd Annual Crook County Farm Bureau
I Federation Goat Roping was held Sep-
tember 20 at the Sundance County Fair-
grounds, drawing 180 teams to compete in both
Youth (ages 0—18) and Open divisions.

Organized by the Crook County Farm Bureau
Federation Board of Directors, the event aimed
to showcase the Federation’s mission while giv-
ing the community a night of family fun and
friendly competition. The board uses the goat
roping as a way to bring members and neigh-
bors together while promoting and supporting
local businesses that contribute to the event.

All Fired Up, a food truck owned and oper-
ated by Crook County Farm Bureau Federation
members, served up delicious food options for
hungry contestants and spectators alike.

Buckles were awarded to the champion
header and heeler in each division, generously
donated by Buffalo Livestock Marketing and An-
drea Robinson Farm Bureau Insurance. Second-
and third-place winners also took home prizes,
including goat ropes donated by Crossfire Ranch
Supply and caps promoting the Wyoming Farm
Bureau Federation.

Entries opened at 5:30 p.m. with TM Produc-
tions, and the evening wrapped up with a “Short
Go” round where the fastest teams vied for the
championship titles.

What makes this roping special is its wel-
coming spirit—community members of all ages
are invited to join in, whether they’re roping
their hearts out or cheering from the stands.
The Crook County Farm Bureau Federation

WINNERS:
Youth Division-
1st: Hartley Steele

and Hallie Habeck
2nd: McCoy Moore

and Kayson Branby
3rd: Claire Habeck

and Hallie Habeck

Open Division-
1st: Josh Figge
and Troy Dysart
2nd: Tanner Lesch
and Josh Flegge
3rd: Vance Steedley

Board plans to continue the event for years to and Jeral Nehl

come, keeping alive the fun, fellowship, and ag-
ricultural values the organization holds dear.

WYOMING AGRICULTURE &
NATURAL RESOURCES
MEDIATION PROGRAM

Is your agronomist
or agri-sales professional a
Certified Crop Adviser? 4 2

FARIVI SULLUESSIUN

Navigate The Transition

SUCCGSSIO" COOTd | natO I'S work with families and

operations to navigate the transition of
the ag operation to the next generation.
The coordinators work in tandem with
attorneys and accountants to make sure

that the succession plan is feasible.

Succession coordinators

Succession coordinators are available as work with the family to

a service of the Wyoming Agriculture & identify:

Natural Resource Mediation Program. - Where is the operation now?
- Where do you want it to be? ‘ =

certifiedcropadviser.org

.

For more information, contact Lucy
Pauley at 307-777-8788 or email

lucy.pauley@wyo.gov. I

- How do you get there? Rocky Mountain CCA Program
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t’s your future. Let’s protect it.

Together we'll create a plan to protect what matters most to you.
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